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Policy: 
COVID-19 is a serious and highly contagious disease that has led to millions of fatalities 
worldwide and has caused a variety of other serious health problems (short of death) for 
hundreds of thousands of other individuals. 
 
McCormick Care Group recognizes the importance of immunization of staff members, who are 
considered at high risk for contracting COVID-19 due to the nature of their work.   
 
McCormick Care Group shares a common mission and desire to do everything reasonably 
possible to protect our residents, clients, as well as staff from getting COVID-19.  We are all in 
this fight together.  We know that the senior population have been disproportionately impacted 
by COVID-19.  As healthcare workers, we believe we need to do our part in helping to prevent 
further spread of this disease. 
 
It is McCormick Care Group’s requirement that all staff will be vaccinated (subject only to 
legitimate established exceptions of a medical nature or valid human rights exception). 
  
COVID-19 Vaccine Program: 
McCormick Care Group, as outlined in the Minister’s Directive will ensure that this policy 
applies to all staff, support workers, student placements and volunteers, regardless of the 
frequency with which they attend the home and regardless of the duration of any period of time 
they attend the home.   
 
McCormick Care Group will ensure that no staff, support workers, student placements or 
volunteers who have not met the requirements of this policy attend the home for the purposes 
of working, undertaking a student placement, or volunteering.   
 
It is important that all staff, support workers, student placements and volunteers make an 
informed decision about whether or not to receive the COVID-19 vaccine.   While it is the 
requirement that all staff, support workers, student placements and volunteers will voluntarily 
get vaccinated, McCormick Care Group respects the rights of those staff, support workers, 
student placements and volunteers who decide not to get vaccinated.  In order to protect our 
residents, clients and team members, McCormick Care Group will be implementing the 
following measures for all staff, support workers, student placements and volunteers: 
 
1. Staff, support workers, student placements and volunteers must provide proof of COVID-

19 vaccination status or; 
2. Staff, support workers, student placements and volunteers must provide a documented 

medical reason as to why they cannot be vaccinated or;  
3. Staff, support workers, student placements and volunteers must provide a self-

attestation form to decline the COVID-19 vaccine due to relevant human rights protected 
grounds and; 

4. Staff who refuse to adhere and/or comply with the measures outlined in this policy will 
be placed on an unpaid leave until they comply. 

5. Support workers, student placements and volunteers who refuse to adhere and/ or 
comply with the measures outlined in this policy will not attend the home for the 
purposes of working, undertaking a student placement, or volunteering.  
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McCormick Care Group will ensure that all individuals to whom this policy applies provide proof 
that they are up to date on all recommended doses for COVID-19 as per Federal and Provincial 
Public Health recommendations.  
 
Staying up-to-Date with COVID-19 Vaccines: Recommended Doses 
Protection after a primary COVID-19 vaccine series decreases over time, especially against 
variants of concern. COVID-19 vaccine booster doses help to increase protection against 
symptomatic infection and severe outcomes at the individual level and helps to reduce 
transmission at the population level.  
 

What is considered to be up to date for COVID-19 vaccines will likely need to be modified over 
time based on availability of new vaccines in the future, potential changes in disease 
epidemiology and as new evidence on additional booster doses becomes available. 
 

Staying up-to-date with COVID-19 vaccines means a person has received all recommended 
COVID-19 vaccine doses, including any booster dose(s) when eligible. It is no longer 
appropriate to use the term “fully vaccinated” for those who have received two vaccines, as they 
may not be up-to-date 
 
Definitions: 
You are considered fully vaccinated in Ontario if you have received: 

• the full primary series of a COVID-19 vaccine authorized by Health Canada, or any 
combination of such vaccines (two doses of Moderna, Pfizer-BioNTech, Novavax, 
Medicago, AstraZeneca, including COVISHIELD) in any combination or one dose of 
Janssen (Johnson & Johnson); or 

• a full or partial primary series of a non-Health Canada authorized vaccine plus 
any additional recommended doses of a Health Canada authorized COVID-19 vaccine to 
complete the primary series; and 

• your final dose of the COVID-19 vaccine at least 14 days before providing the proof of 
being fully vaccinated 

Individuals should receive all recommended doses (including booster doses) to stay up to date 
with their COVID-19 vaccines. Visit the Recommended Doses guidance to see if you are up to 
date. 
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As per the Ministry document “Staying up-to-date with COVID-19 Vaccines: Recommended 
Doses the following chart summarizes the most recent series for COVID-19 vaccines as of May 
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2, 2022. 
Notwithstanding that an individual is fully vaccinated, they are still required to adhere to 
applicable testing and personal protective equipment (PPE) requirements established by the 
McCormick Care Group, even after testing and precautions are no longer mandated by 
applicable ministry and public health authorities. 
 
Effective March 14, 2022 – The Ministry of Long Term Care shifted from a provincial directive 
that required homes to have a mandatory vaccination policy back to a guidance-based approach 
that supports homes with their employer-led policies and promotes best practices. 
 
This shift from a provincial directive to a guidance-based approach does not change the critical 
importance of vaccination as a key defense against COVID-19.  The Ministry supports homes 
continuing best practices such as offering onsite vaccination opportunities, promoting 
awareness of the benefits of vaccination, particularly boosters, using the latest scientific 
evidence, and incorporating vaccination requirements into their ongoing operational 
requirements.   
 
McCormick Care Group requires all eligible staff, student placements, volunteers, and support 
workers who are regulated health care professionals or have direct contact with residents/ 
clients, to provide proof of having received a third dose by March 14th, 2022 unless they have a 
valid medical exemption. For those who are only eligible to receive a third dose after March 
14th, they must provide proof of a third dose within 30 days of becoming eligible. 
 
If an individual has recently tested positive for COVID-19, it is recommended they wait 90 days 
before acquiring a COVID-19 booster. 
 
Procedure: 

Existing Staff, Support Workers, Student Placements and Volunteers: 
Effective March 14, 2022, all existing staff members, as a condition of continued employment, 
support workers who are regulated health care professionals or those who have direct resident/ 
client contact and all student placements and volunteers as a condition of continued access to 
our building shall prove to McCormick Care Group’s satisfaction that they have received three 
doses of a COVID-19 vaccine. 
 
Any existing staff member who refuses to adhere and/or comply with any of the measures 
outlined above will be placed on an unpaid leave until they comply.  
 
Any existing support worker, student placement or volunteer who refuses to adhere and/or 
comply with any of the measures outlined above will be denied access to our buildings and, 
where applicable the placement will cease. 
 
Where an existing staff member, support worker, student placement or volunteer cannot be 
vaccinated due to a legitimate established medical reason or where there is a valid human 
rights exception that McCormick Care Group is required to accommodate, the existing staff 
member, support worker, student placements or volunteer must: 

a. Wear appropriate PPE (e.g. applicable PPE, including masks and/or eye protection) 
even after such precautions are no longer mandated by applicable ministry and public 
health authorities;  
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b. Submit to daily rapid antigen COVID-19 testing, even after such testing is no longer 
mandated by applicable ministry and public health authorities.  

Prospective Hires, Support Workers, Student Placements and Volunteers: 
All prospective new staff members must, as a condition of employment, and all support 
workers, student placements or volunteers, as a condition of accessing the building, are 
required to be up to date on all recommended vaccines, including COVID-19, as per Federal and 
Provincial Public Health Guidelines.   
 
Where the prospective new staff member, support worker, student placements or volunteers 
cannot be vaccinated due to a legitimate established medical reason or there is a valid human 
rights exception that McCormick Care Group is required to accommodate, the aforementioned 
measures regarding the wearing of PPE and daily rapid antigen testing will, as a condition of 
continued employment or access, remain in place indefinitely.   
 

Acceptable Proof of Vaccination: 
The provincial enhanced vaccine certificate with a QR code is considered valid proof of 
vaccination.  Any individuals who received their first or second dose out of the province of 
Ontario should contact their local public health unit to obtain proper documentation. 
 
Medical Documentation:   
Staff, support workers, student placements and volunteers will be required to provide written 
proof of a valid medical contraindication to receiving the COVID-19 vaccine by either a physician 
or registered nurse in the extended class that sets out: 

i. that the individual cannot be vaccinated against COVID-19 and 
ii. the effective time period for the medical contraindication. 

 
Please note:  McCormick Care Group will follow up, within 30 days of the medical 
contraindication expiring, and request that the individual provide proof of vaccination. 
 

  



 

 Policy:  IC-1300-28 

Last Reviewed: May 04, 2022 

Last Revised:  May 04, 2022 

Manual:  Infection Prevention and Control  
 

Approved by: ICN/ELT 

Subject: COVID-19 Immunization Policy 
 

Division:  Corporate Page 6 of 8 

 

Essential Caregivers/ General Visitors 
Staying up-to-date with COVID-19 vaccines means a person has received all recommended 
COVID-19 vaccine doses, including any booster dose(s) when eligible. It is no longer 
appropriate to use the term “fully vaccinated” for those who have received two vaccines, as they 
may not be up-to-date.  
 
On March 14, 2022, the Ministry of Long-Term Care eliminated third dose mandates for 
essential caregivers.  McCormick Care Group requires essential caregivers and general visitors 
to have received two doses of vaccine, unless they have a valid medical exemption or are 
attending to a resident who is actively receiving end of life care.   
 
Designated caregivers and general visitors who are not vaccinated will be required to undertake 
daily rapid testing, wear PPE and restrict visits to resident rooms or outdoors.  Essential 
caregivers and general visitors who do not show proof of vaccination status, will be subject to 
daily rapid testing, PPE requirements and restricted visits within resident rooms. 
 
McCormick Care Group will continue to evaluate, monitor and adjust measures in place based 
on ministry direction and consultation with our local public health unit. 
 
Please note:  If McCormick Home declares a COVID-19 outbreak, unvaccinated caregivers 
or visitors will not be permitted entry unless the resident is actively receiving end of life 
care or at the direction of local public health officials. 
 

Privacy Disclosure: 

Documentation relating to proof of vaccination and letters from a physician or nurse 
practitioner regarding a medical contraindication is considered personal health information and 
is being collected for the administration of this Policy. This information will only be used and 
disclosed for these purposes, unless otherwise authorized and/or required by law. 
 
Human Rights Attestation:  Staff, support workers, student placements and volunteers will be 
required to provide a Self-Attestation of Relevant Human Rights Protected Grounds to Decline 
the COVID-19 Vaccine Form to the McCormick Care Group if they elect to decline the COVID-19 
vaccine, on the basis of religious belief (Creed) or disability as a relevant human rights 
protected ground. See IC-1300-28-01. 
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Promoting awareness of the Benefits of Vaccination  

There continues to be an increased risk for severe outcomes as a result of COVID-19 in the 

elderly population due to age and underlying medical conditions, particularly in shared living 

spaces like long-term care homes and other congregate care settings. We fully support the view 

of the Ontario Ministry of Health that vaccination remains the best defense against COVID-19. 

All individuals entering long-term care homes, including residents, staff, caregivers, and 

visitors, are strongly encouraged to get vaccinated and stay up-to-date with all recommended 

COVID-19 doses. 

 

Further, we support the Ontario Ministry of Health’s views that: 
• COVID-19 vaccine booster doses help to increase protection against symptomatic 

infection and severe outcomes at the individual level, and help to reduce transmission at 
the population level.  

• Vaccine effectiveness against symptomatic infection wanes over time, with little to no 
protective effect six months after the second dose.  Protection from infection is restored 
shortly after receiving a booster dose to between 50 and 70%.  

• Booster doses are highly effective against severe outcomes, including hospitalizations 
and death. The more people who have up-to-date COVID-19 vaccinations, the lower the 
risk of infection and the lower the chance that COVID-19 will enter homes and affect the 
lives of residents.  

 
For more information on recommended doses of COVID-19 vaccine, please review the Ministry 

of Health’s guidance document Staying Up to Date with COVID-19 Vaccines: Recommended 

Doses. Additional information about COVID-19 vaccination can also be found online on the 

COVID-19 vaccines for Ontario website. 

Access to Vaccination Clinics 

McCormick Home is an approved site to administer COVID-19 vaccine to residents, clients, staff, 
support workers, caregivers, students and volunteers.  If staff are interested in receiving 
vaccinations on site, they must notify their departmental manager. 
 
Work Exclusions: 

In the event the home or day program goes into a COVID-19 outbreak, direction will be taken 
from the Middlesex-London Health Unit as to whether or not staff that are not fully vaccinated 
will be permitted to work or be redeployed to work in other areas.   

 
Policy Review: 
Government Directives or Alternatives to Vaccines  
If, and when, new or amended government directives are issued or alternatives to vaccinations 
are developed and then approved for use by Health Canada as being effective to protect 
individuals against COVID-19 (i.e. oral antiviral pills, etc.) this Policy will be reviewed and 
revised/updated as appropriate  
 
This policy is reviewed on an annual basis, and as per changes in legislation dictate. 

a. Updates are revisions are made accordingly. 
 
McCormick Care Group will continue to evaluate, monitor and adjust measures in place based 
on ministry and public health direction.  
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Outcome: 
Staff, support workers, student placements and volunteers have access to the resources to 
make an informed decision related to COVID-19 vaccine 
 
Accountability: 
The Infection Prevention and Control Leader is responsible to ensure compliance with this 
policy.   
 
McCormick Care Group Infection Prevention and Control Manual, Policy IC-1300-28, is a 
shared policy with the McCormick Care Group policy #100-05 and as such, reviews of this 
policy should be conducted jointly, to ensure the two policies are aligned in their approach 
and approved by the McCormick Care Group Board of Directors. 
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5. Ministry of Health: Staying Up to Date with COVID-19 Vaccines: Recommended Doses, May 
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